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Dear  FMHRA Members,

As your  2023 board President I  wanted 
to express my grati tude and suppor t to our  ser ving board 
dir ector s, including you as our  membership. As a volunteer  
led organization, we rely heavi ly on the passion, energy, 
and commitment of our  members to achieve our  goals.

As a member  dr iven organization we rely on your  input and 
feedback to guide our  decision making and pr ior i tize our  
ini tiatives. I  continue to encourage you to attend our  
meetings, par ticipate in our  events, and share your  ideas 

and suggestions w ith us.

Continuing to look ahead, we face new  oppor tuni ties and challenges. We are 
exci ted to continue bui lding on our  successes, whi le also explor ing new  ways to 
be a catalyst in connecting business leaders and HR professionals in our  
community.

Thank you for  your  continued suppor t of FMHRA.

Sincerely,

Sabr ina Olsen

FMHRA Pr esident

4.21.2023 |  Q1 2023 Review 

Newsletter
PRESIDENT'S  MESSAGE
Sabr ina ol son, shr m- scp

SAY HELLO 
TO SPRING!

OUR  MISSION Use our  col lective voice to foster  the business community and empower  the HR professional 
w i th education of best practices and str ategic leadership.

FARGO   MOORHEAD   HUMAN   RESOURCE  ASSOCIATION 
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Michel l e Chavez, Altr u

Michaela Ham i l ton, Valley 
City State Univer si ty

Jaim e Kal l st r om , Valley 
Veter inar y Hospital

Har ley May, Western State 
Banks

Am ber  St i ck for d, Digi-Key

David Ter fehr , NDSU

Wi l low  Wer lein , AgCountr y Farm Credit Ser vices

Candice Ahm ann, Express Employment Professionals

Annika Dahl , Cooperative Response Center

Am ber  Delam ater , Concordia College

Jasm ine Gibson, National Hospital i ty Ser vices

Renee Mar t i n , Integr i ty Steel Supply

Megan Thom pson, Aerotek

Br andi  Ander son, Eventide

Beck ie Br aton, DGF Public Schools

Br andi  Deutsch

Jim  Nyhof , Marsh McLennan Agency

Megan O'Shea, Converdia Health Staff ing

Osinaike Tem idayo, NDSU

Lisa Stuhaug, GardenValley Technologies

Alysha Ol iphant , Or thopedic & Spor ts Physical 
Therapy

Joseph Ak i r i , Concordia College

Br ee Gahner , Bur ian & Associates LLC

Hunter  Kel l er , Doosan Bobcat

Kr i st i  Lar k in , Workfoce Hope

Mar k  Melby, UNFI

Am anda Rei l , Sagency

Rachel  Wi l l i am s, Fargo-Moorhead Convention & 
Visi tor s Bureau

Cam r yn Falk , DFC Company

Natal i e Feldhake, DFC Company

Sam antha Ihr i nger , Rice Companies

Mar gar et  Kar l , MN State & Community & Technical 
College

Kam er i  Olson, Planet Fi tness Baseline, LLC

Kennedy St r om m e, DFC Company

Kelsey Becker , Job Ser vice ND

Mel i ssa Osland, DFC Company

FMHRA Schol ar ship 
Winner  -  MaKenna Duncan

The w inner  of the FMHRA Scholar ship for  the 2022-23 
Academic Year  is MaKenna Duncan from NDSU!

MaKenna is studying for  her  Bacher lor 's Degree in 
Human Resource Management whi le also ser ving as 
President of the student SHRM Chapter  at NDSU

MaKenna works at Shcheels and is a native of Detroi t 
Lakes, Minnesota. Congradulations to MaKenna on 
receiving the FMHRA Scholar ship!

FMHRA Member ship 
Ref er r al  pr ogr am 

Have you met someone recently who you think would 
be a great f i t for  our  organization? Encourage them to 
r egister  as a member  of FMHRA and earn a $50 gi f t 
card!

You can receive one for  each refer ral, up to three 
r efer rals a year  who are approved and become   
FMHRA members.

Head to fmhra.com/join/r efer ral for  more detai ls on  
the program!

wel come   
new  

member s!
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Pr esident  Biden ends the Nat ional  COVID-19 em er gency

The National COVID-19 Emergency was or iginal ly supposed to end May 11, 
2023. The bi l l  to end the National COVID-19 Emergency sooner  was signed by 
President Biden on Apr i l  10th, ending the COVID-19 Emergency a month 
ear l ier  than or iginal ly planned.

The Public Health Emergency is sti l l  in effect unti l  May 11th. Read about the 
bi l l , H.J. Res. 7 here.

Restor ing Over t im e Pay Act  of  2023 was int r oduced on Mar ch 29, 2023

The bi l l  would r aise the annual over time salar y thresholds to more than $80,000 by 2027. To read more on the 
Restor ing Over time Pay Act of 2023 cl ick here.

Head over  to the Legislat ive Resour ces page to r ead the l atest  l egi slat ive updates

LEGISLATIVE 
UPDATES

Ar e you a 'cover ed empl oyer ' under  t he f ml a?
The state of Minnesota is looking at proposed legislation that would 
set up a mandator y paid fami ly and medical leave insurance 
program. The latest update on that proposed legislation can be 
found here.

How  this proposed legislation impacts those w ith workers r esiding 
in Minnesota is yet to be determined. However , i t does br ing into 
question whether  you are a "covered employer " or  not under  
FMLA.

FMLA obligations don?t kick in unless an employer  quali f ies as a 
?covered employer? under  the statute.

Sometimes, determining whether  an employer  is covered can get a 
l i ttle tr icky.

The questions abound: How  many employees must be r etained? For  how  long? What i f  we str addle the minimum 
number  over  the course of time? What about par t-time employees? Those on leave? And the l ist goes on.

Let?s take a closer  look at which employers are covered by the FMLA, and which are not. After  al l , i f  i t turns out 
you are not covered in the f i r st place, i t can save you a lot of unnecessar y legwork.

The cover ed em ployer  basi cs: The 50/20 r u le
Let?s begin w ith the basic r ule for  pr ivate-sector  employers.

A pr ivate sector  employer  is covered by the FMLA ? meaning i t must comply w ith applicable FMLA requir ements 
? i f  i t employs at least 50 employees in at least 20 workweeks in the cur rent or  previous calendar year.

Click here to access the ful l  ar ticle!

https://www.congress.gov/bill/118th-congress/house-joint-resolution/7
https://www.shrm.org/ResourcesAndTools/legal-and-compliance/employment-law/Pages/overtime-legislation-proposed-overtime-rule.aspx?utm_source=marketo&utm_medium=email&utm_campaign=editorial~Workplace%20Compliance~NL_2023-04-14_Workplace%20Compliance&linktext=Will-Legislation-Affect-the-Anticipated-Proposed-Overtime-Rule&mktoid=50123498&mkt_tok=ODIzLVRXUy05ODQAAAGLH7n3cfw_a8Abu3VzE1MlDNCOW19ZmqZJizY2PNg3ssacy_iCKMMookesgdr5jsV9PZ7WaRPrSp1TToN6r8V_ZQKDVf0Rgj-H1Ocod8HHrk4r-8Xm
https://www.fmhra.com/sys/website/?pageId=344305
https://www.fmhra.com/sys/website/?pageId=344305
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.cbsnews.com/minnesota/news/senate-mulls-pdated-paid-family-medical-leave-bill-that-would-offer-20-weeks/
https://www.hrmorning.com/hrmp-premium-content/jury-sides-with-fired-employee-what-a-1-3m-fmla-mistake-looks-like/
https://www.hrmorning.com/news/you-covered-employer-fmla/
https://www.hrmorning.com/news/you-covered-employer-fmla/
https://www.hrmorning.com/news/you-covered-employer-fmla/
https://www.hrmorning.com/news/you-covered-employer-fmla/
https://www.hrmorning.com/news/you-covered-employer-fmla/
https://www.hrmorning.com/news/you-covered-employer-fmla/
https://www.hrmorning.com/news/you-covered-employer-fmla/
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Apr il  25t h
Food For  Thought : Local 
Colleges & Interships presented 
by All i  Goossens, Samantha 
Gust & Ji l l  Wenger

8:30 - 9:30 am, vi r tual

Being thoughtful and 
intentional as you design 
internship oppor tuni ties and 
engage w ith undergraduate 
students can mean a more 
successful and satisfying 
exper ience for  al l  involved. 
Register  here.

Apr il  25t h
Month ly Meet ing: How to Hold 
People Accountable When It 
Feels Like a Losing Battle 
presented by Sarah West

11:50 a.m. - 1 p.m., Avalon 
Events Center  or  vir tual

How  do you bui ld a culture of 
accountabi l i ty that doesn?t feel 
so gross? Join Sarah's session to 
learn how  to take this on w ith 
confidence and grace. Register  
here.

UPCOMING 
EVENTS

Local  
Event s
May 23r d
FMWF Cham ber  Event : 
Wom en Connect : The Power  
of  Com m uni ty. The Power  of  
Wom en 3:30 pm - 5:00 pm @ 
Avalon Events Center  

Click here for  more 
information

Cer t if icat ion Cent r al
Last year  this feature discussed the Vets At Work cer ti f icate avai lable from 
SHRM at no cost. Today let?s talk about the Employing Abi l i t ies at Work 
Cer ti f icate program. This is also a fr ee cer ti f icate from the SHRM 
Foundation and aims to educate HR professionals about the benefi ts of 
disabi l i ty diver si ty in the workplace. Data from the CDC shows that more 
than 1 in 4 individuals in the U.S. identi fy as having a disabi l i ty, near ly 80% 
of which are invisible disabi l i t ies. This segment of the population provides 
a large, unrealized pool of candidates w ith considerable ski l ls and 
str engths.

The SHRM cer ti f ication program is open to any individual in HR interested 
in taking the course and is fr ee of charge. The program is an eLearning 
course that consists of seven modules and takes par ticipants through the 
organizational l i fe cycle of employing people w ith disabi l i t ies. Elaine Katz, a 
Senior  VP w ith the Kessler  Foundation states, ?The new  SHRM Foundation 
cer ti f icate program tool provides a roadmap for  HR professionals on how  to 
r ecrui t, onboard, and tr ain people w ith disabi l i t ies. This know ledge enables 
authentic disabi l i ty inclusion.?

Par ticipants who are SHRM-cer ti f ied can claim 10 PDCs toward their  
r ecer ti f ication after  they earn the cer ti f icate. I f  you would l ike more 
information or  to r egister  for  the eLearning course please cl ick this 
l ink:https://employingabi l i t ies.org/cer ti f icate/

Have questions about r ecer ti f ication? Emai l Shelley Cummings at 
contactus@fmhra.com

What   HR  needs  t o  know 
about   Pay  Tr anspar ency

Pay tr ansparency laws, which 
star ted gaining steam last year , 
are becoming more and more 
commonplace as companies 
tr y to keep up w ith a tight 
labor  market and attr act top 
candidates.

As l i ttle as a few  years ago, i t 
was somewhat r are to see 
salar y r anges. In fact, a r ecent 
Indeed study found that since 
pay tr ansparency laws took 

effect across many states and ci ties,job postings that have included salar y 
r anges nationw ide have shot up to 44%, from below  18% pre-pandemic.

Even i f  you don?t l ive in a state where pay tr ansparency is legally r equir ed, i t 
can be an essential tool to attr act top talent, especial ly i f  you?re hir ing in 
states that do r equir e salar y r anges.

If  you haven?t yet implemented pay tr ansparency, or  just want to stay up to 
date, consider  these benefi ts, best practices and action steps.

Click here to access the ful l  ar ticle!

https://www.fmhra.com/event-5239368
https://www.fmhra.com/event-5239368
https://www.fmhra.com/event-5239442
https://www.fmhra.com/event-5239442
https://www.fmwfchamber.com/events/details/the-power-of-community-the-power-of-women-9030?calendarMonth=2023-05-01
https://www.fmwfchamber.com/events/details/the-power-of-community-the-power-of-women-9030?calendarMonth=2023-05-01
https://www.fmwfchamber.com/events/details/the-power-of-community-the-power-of-women-9030?calendarMonth=2023-05-01
https://www.fmwfchamber.com/events/details/the-power-of-community-the-power-of-women-9030?calendarMonth=2023-05-01
https://www.fmwfchamber.com/events/details/the-power-of-community-the-power-of-women-9030?calendarMonth=2023-05-01
https://employingabilities.org/certificate/
https://www.hiringlab.org/2023/03/14/us-pay-transparency-march-2023/
https://www.hiringlab.org/2023/03/14/us-pay-transparency-march-2023/
https://www.hrmorning.com/news/three-things-job-postings-need/
https://www.hrmorning.com/news/three-things-job-postings-need/
https://www.hrmorning.com/articles/california-pay-transparency/
https://www.hrmorning.com/articles/california-pay-transparency/
https://www.hrmorning.com/articles/pay-transparency-best-practices/
https://www.hrmorning.com/articles/pay-transparency-best-practices/
https://www.hrmorning.com/articles/pay-transparency-best-practices/
https://www.hrmorning.com/articles/pay-transparency-best-practices/
https://www.hrmorning.com/articles/pay-transparency-best-practices/
https://www.hrmorning.com/articles/pay-transparency-best-practices/
https://www.hrmorning.com/articles/pay-transparency-best-practices/
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Pr esent : Scott Wir th, Rachel Myhre, Er in Wagner , 
Shelley Cummings, Stacey Banger t, Sabr ina Olsen, 
Paige Shockman, Brandy Mi l ler , Molly Klein, Becca 
Brenden, Kacie Weber , Brett Longtin, Kr iss Burns, 
Rachel Olson, Dan Gunderson (joining the board in 
Januar y 2023)

Absent : Mitch Pr ibula

Approve September  2022 meeting minutes

- Motion made to approve Stacey Banger t
- Seconded Kr iss Burns
- Motion approved by al l

Approve September  2022 f inancials

Approve October  2022 f inancials

- Motion made to approve both the September  
and October  f inancials Paige Shockman

- Seconded Kacie Weber
- Approved by al l

Pr esident?s r epor t

- ND SHRM-leadership session Dec 1 & 
2-Bismarck, Workfor ce Readiness Dir ector

- Scott is asking for  a rough count on those 
planning to attend the event

- Scott has been appointed by the state as a 
Workfor ce r eadiness Dir ector  for  the State

- Sabr ina w i l l  be the state board
- SHRM
- Discussion on the CLIF and SHAPE sur vey
- Sabr ina and Scott w i l l  meet w ith the FMEDC 

on par tner ing on a sur vey
- Ti f fani  G from the FMEDC has asked to par tner  

on sur vey for  data ? unsure what they are 
looking to gather

- May be a possible project for  Brett to work on
- Sponsorship oppor tuni ties to begin in 2024
- Scott had emai led out some information that 

was worked on May of 2020 was the last time i t 
was looked at or  worked on

- Maybe a new  incentives that we could work 
towards

- We w i l l  ci r cle back to this topic i f  we have time 
at the end of the meeting

Old Business/Pr ior  i tems to w rap-up

- 2023 Board election r esults ? President-Elect 
(w r i te in names)

- Kr iss Burns, Kevin Cronen, Ben Zietz, Michele 
Klein, Travis Wilson, Shelley Cummings, Bonna 
Schultz

- The names haven?t been shared w ith 
membership

- Discussion about how  to appoint a 
President-Elect Posi tion

- Er in talked about our  cur rent bylaws
- Scott plans to visi t w i th al l  w r i te-ins and see i f  

there is any interest in the posi tion

New business

- Programming Update
- Upcoming programs (Rachel O)
- Working on the coordination for  the December  

meeting
- Kacie and Paige worked on a form to get the 

proposal in a digi tal
- Talked about some programing for  2023
- Oct col lege day
- Jan Law  Update
- Apr i l  Al l  Day Event
- Nov All  Day Event
- June Tech Conference? ? Kr iss and Rachel O

Adm in ist r at ive Di r ector  - Rachel Myhre

- Possible discussion on Avalon room/pr icing 
options for  2023

- We are getting a great deal w i th the room 
reser vation

- Prair ie Room or  Dakota Room might be a 
better  option

- Hybr id options w i l l  be through March 2023
- Paige is going to pull  some numbers on who is 

attending vir tual ly
- There are other  options for  companies that can 

provide the hybr id options
- Smaller  room ? cut food cost

Cer t i f i cat i on Di r ector  - Shelley Cumming

- Prep Class is going great
- working on approval w i th SHRM (have 

approval) and HRCI for  cer ti f ication in 2023
- For  the spr ing session they w i l l  have a Study 

Group that meets for  a number  of days r ather  
that over  many weeks

Col lege Relat i ons Di r ector  ? Kr iss Burns

- All  that attended the College Day on Oct 4th? 
Student enjoyed the event as well  as the faculty 
and col lege career  center s

- Planning to have the event again in the future
- Spli t of our  str eaming ? vir tual ? 8/4 or  10/2 so 

we coordinate w ith Livew ire (or  other  
company) Special Events could be in-person 
only

Com m unicat i ons Di r ector  ? Kacie Weber

- Plan on a tr ansi tion over  to Dan
- Meeting sl ide and quar ter ly newsletter s

Finance Di r ector  ? Er in Wagner

September  - We had a net income of $9,323.55 for  
September  and here is a summar y of our  main income 
and expenses for  the month:

Incom e:

- Membership Revenue
- Guest Fees
- SHRM Chapter  Financial Suppor t
- Disrupt HR Sponsorship (r eference only)

NOVEMBER 
MEETING MINUTES
November  10t h, 2022  @ 11:00 am



6

6

Ex penses:

- Credi t Card Processing Fees
- September  Speaker  Fee
- Annual mai lbox r enewal
- September  Avalon Fees
- Disrupt HR expenses (r eference only)

October  -We had a net loss of-$7,070.28for  October  and 
here is a summar y of our  main income and expenses 
for  the month:

Incom e:

- Membership Revenue
- Guest Fees
- November  Conference Registr ation
- Disrupt HR Sponsorship (r eference only)

Ex penses:

- Credi t Card Processing Fees
- October  Avalon Fees
- Flights for  Volunteer  Leader  Meeting
- Disrupt HR expenses (r eference only)

Foundat ion Di r ector  ? Brandy Mi l ler

SHRM contr ibution for  2022

- $14 dollar s made from the books
- Contr ibution must be made by the end of 2023
- Brandy w i l l  have an something at the Dec 

meeting

Pr ofessional  Developm ent  Di r ector  ? Stacey Banger t

- Update on mentor  program interest
- Mentor  application ? 12 have submitted 

interest
- Mentee applications ? 16 have submitted 

interest
- Program for  the mentor ship program w i l l  r un 

Jan 1 ? Apr i l  30
- Book Club
- Planning for  the end of Januar y or  

mid-Februar y
- Discussion on a balance due for  those that 

don?t attend the book club meeting
- Could we have the book club be vir tual?

Legislat ive Di r ector  ? Becca Brenden

- EEO did r elease a new  compliance poster s
- Emai led out an update to our  members today

Mem ber ship Di r ector  ? Molly Klein

- SHRM membership ini tiative before 12/31/22
- Cur rent Membership number  ? Just over  400 

members
- Membership goals for  SHAPE and EXCEL 

Award

- Refer ral program
- SHRM memberships ? how  do we get an 

increase from our  cur rent membership base
- New  or  r enewed
- Molly put out di f ferent options to incentivize 

becoming a SHRM Member
- Encourage members and have a draw ing
- End of the year  specials?
- One for  new  members

- Motion to for  the r eimbursement for  a 
new  SHRM membership and a r enewal

- Kr iss Burns seconded the motion for  
the incentives

- Approved by al l
- Have al l  the students that are SHRM member  

become FMHRA members
- Note for  2023 have the student sign up at the 

Oct meeting
- A cer tain per centage of our  membership need 

to be SHRM members
- Unsure what the percentage needs to be

Pr ogr am  Di r ector  ? Rachel Olson

Pr oject  Di r ector  ? Brett Longtin

- At the star t of 2023 ? Sur vey
- Red Hawks has their  schedule out

Technology Di r ector  ? Paige Shockman

- Tuesday meeting issue ? the password was 
2021 rather  than 2022

- 13 vir tual ly attended rather  than al l  those 
signed up

- Scott w i l l  send out an emai l to those that were 
signed

- Updating our  emai l address ? Hotmai l w i th our  
new  emai l address ?admin@fmhra.comhasn?t 
been checked

- Would l ike to add emai l address ?
- Motion made by Paige to have emai l 

address created for  the President-elect, 
President and Administr ative Dir ector  
so they can be passed to new  board 
members

- Second Kr iss ?
- Approved by al l

Wor k for ce Readiness Di r ector  ? Mitch -not able to 
attend

Im m ediate Past  Pr esident  ?Vacant posi tion unti l  
Scott moves into the role

Pr esident-Elect  ? Sabr ina Olsen

Pr esident  ? Scott Wir th

Other  discussion:

Next meeting date:TBD in December  (in-person event) 
Please send ideas to Scott and Sabr ina

Adjournment ? at 1:02pm

NOVEMBER 
MEETING MINUTES 
(*CONTINUED)

https://www.fmwfchamber.com/events/details/the-power-of-community-the-power-of-women-9030?calendarMonth=2023-05-01
https://www.fmwfchamber.com/events/details/the-power-of-community-the-power-of-women-9030?calendarMonth=2023-05-01
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Pr esent : Scott Wir th, Rachel Myhre, Shelley 
Cummings, Stacey Banger t, Sabr ina Olsen, Paige 
Shockman, Brandy Mi l ler , Brett Longtin, Mitch 
Pr ibula, Kr iss Burns 

Absent : Er in Wagner , Becca Brenden, Molly Klein, 
Rachel Olson, Dan Gunderson

Welcom e / Int r oduct i ons 

Review ing our  Mission and Vision statem ent  ? 
w r i t ten 8 year s ago? 

- Mission - Use our  col lective voice to foster  the 
business community and empower  the HR 
professional w i th education of best practices 
and str ategic leadership. 

- Vision - To be a catalyst in connecting business 
leaders and HR professionals in our  
community. 

- Could we better  market the mission and vision 
of organization?  

- Get our  event information out to more than 
just our  members.  

- Cross r eferences our  member  l ist w i th the 
chamber  organization l ist 

- How  to campaign for  new  members w ith in 
- Veteran HR members ? Are we sti l l  engaging 

them w ith our  programming and topics  
- Vision statement looking out ? Looking at the 

next three years ?  

Cof fee Connect  ? Need to r ecreate the event and have 
the zoom meeting r econnect ?  

- Should we invi te business leaders 

Food for  thoughts ? are usually focused on an HR 
Topic 

Review  of  our  Bylaws:

- Removed neuter  ? changed to neutral 
pronouns  

- Scott plans to r each out to Jenny from SHRM 
regarding sponsorship from businesses 

- Discussion about Business membership vs 
individual membership 

SHAPE r equi r em ents -  

- Our  r equir ements as a SHRM chapter  

EXCEL awar ds 

- Ini tiatives we had in 2021 
- Sandford and Chamber   

 

FM EDC Sur vey ? Joe R, Ti f fani  and Sammy ?  

- Hybr id ? snapshot of business and l imited 
topic they would extr act the data 

- Would l ike to have higher  involvement w ith 
our  FMHRA  

 

SWOT ? Inser t picture of the analysis  

- Engagement ? Member , community, volunteer  
- Community Presences ? Awareness ? 

Marketing exposure 
- Networking events ? happy hours 
- Have our  mission and vision more visible 
- Or ientation for  new  members 
- Go speak to the cer ti f ication class in the spr ing 

and fal l  
- Board succession ? committee succession ? 

volunteer  succession 

Approve September  2022 meeting minutes 

- Motion made to approve Brandy M 
- Seconded Dan G 
- Motion approved by al l  

Approve November  2022 f inancials 

Approve December  2022 f inancials 

- Motion made to approve both the November  
and December  f inancials Brett L 

- Seconded Paige Shockman  
- Approved by al l  

Other  discussion: 

Next meeting date:  Vir tual meeting in Februar y 

Adjournment ? at ?? 

JANUARY MEETING 
MINUTES
Januar y 19t h, 2023  @ 10:00 am
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FMRHA   boar d   member s

Dur ing the ear ly 1970?s a group of area personnel professionals identi f ied a grow ing need amongst 
themselves and their  col leagues for  a networking vehicle to share information, ideas and concerns 
r egarding issues to their  profession. An organizational meeting was held in October  1976 to determine the 
interest in forming an area w ide personnel organization. Because of the strong interest in forming an 
organization, the Consti tution and Bylaws were adopted and the f i r st off icer s were elected in Januar y 1977.

In Februar y that same year , the Fargo Moorhead Personnel Association (FMPA) was former ly instal led as a chapter  of the 
Amer ican Society of Personnel Administr ation (ASPA).

In September  of 1989, the ASPA became know n as the Society for  Human Resource Management (SHRM). This marked a new  
era for  the r apidly grow ing profession and before the end of 1989, the FMPA became know n as the Fargo Moorhead Human 
Resource Association (FMHRA). 
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