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Par t i ng thoughts?
As we star t 2023, my term as President of the FMHRA 
chapter  comes to a close. I  just want to take a few  
minutes of your  time to share one of the most impor tant 
things that I?ve gained over  the past two years: 
Relationships.

By being more active in the chapter  I  have met so many fr iendly people (some 
in-person and some only vir tual ly).I  have gained a close group of fr iends and peers 
that I  can learn from, lean on, have fun w ith, and work w ith to make our  chapter  
stronger.I have also met HR peers and program presenter s that have shared stor ies, 
advice and insights that have helped me be even more open to seeing things from a 
var iety of di f ferent points of view.

I would encourage ever yone in our  chapter  to increase their  par ticipation and 
involvement in the var iety of events that the chapter  organizes.Attend monthly 
programs in per son, share your  thoughts through program sur veys, talk w ith a 
Board member , join a book club discussion, be a mentor  or  mentee, volunteer  for  a 
committee or  board posi tion, etc.You w i l l  f ind the r ewards that I  have found.

As I close, I  would l ike to say thank you one more time to the Board members that I  
have worked w ith over  the past two years.They made the time enjoyable w ith their  passion for  the HR profession 
and our  chapter , insightful discussions around HR topics, and just for  being good people that I  was able to bui ld 
closer  r elationships w ith.The words ?thank you? cer tainly do not do justice to the appreciation I have!

A m essage f r om  your  i ncom ing Pr esident
I t is w i th great pleasure and exci tement that I  begin ser ving as your  FMHRA board 
President in 2023. I  am thr i l led to be ser ving on a board w ith 14 other  community 
leaders that w i l l  help be a catalyst to connect our  business leaders and HR 
professional in al l  areas we ser ve.

Each leader  on our  board ow ns a core area of focus that they w i l l  each individually 
lead ini tiatives for  in 2023. I t is an exci ting time to be par t of FMHRA, energy and 
innovative ideas are gaining momentum for  grow th w ithin our  membership but 
also the benefi ts that are provided to you, our  members.

In Januar y our  board w i l l  set our  str ategic dir ection for  the near  future by defining 
our  goals and objectives for  the next 2 years. We w i l l  continue to look at ways to 
expand our  suppor t to the HR professionals by ensur ing the value of our  members 
benefi ts, enhancing our  member  satisfaction and increasing our  oppor tuni ties for  

our  membership base to network and learn from one another.

To achieve these goals, we w i l l  have to use al l  the str engths of not 
only our  board leaders but our  members. Bui lding a col laborative 
and suppor tive network of HR leaders to use our  col lective voice to 
foster  the business community and empower  the HR professional 
w i th education of best practices and str ategic leadership.

Thank you for  your  par t in our  shared vision and mission for  our  
community and I can?t wait to see what we w i l l  achieve together.
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Lisa Am an, Roers

Jim  Cor bid, Fargo Public 
Schools

Madison Er i ckson, MState

Roxanne Mohs, Midland 
Garage Door

Em i ly Myr um , Brady Mar tz

Jor dyn Seyer , Steffes Group

Jul i e Haeder , Fargo Parks Distr ict

Jason Hoyt , Nor idian Healthcare Solutions

Ar un Nayar

Andr ea Aichele, Titan Machiner y

Kai t  Myer s, Minnesota State Univer si ty Moorhead

Pr i sci l l a Si l va, Nor idian Healthcare Solutions

Car ly Kal i na, Procare HR

Tr acy Peter s, Cass County Government

Nicole Zem an, Kelly Ser vices

Rachel  Ber gquist , YMCA of Cass and Clay Counties

Ji l l  Helm , Minnesota State Univer si ty Moorhead

Bai ley Lindbom , Rice Companies

Heather  For boar d, CCRI Inc.

Katelyn Galde, Marsh McLennan Agency

Kaylee Maendel , Student - MState

Robin Gum ke, Eventide Senior  Living Communities

Gr etchen Resch, Ell ingson Companies

Hayley Ter har k , Nor idian Healthcare Solutions

Wel come incoming 
f mhr a boar d member s
Welcome to the incoming board members for  their  
2-year  term for  2023 and 2024. 

- President-Elect: Kr iss Burns
- Communications Dir ector : Dan Gunderson

Continuing their  role in 2023: 

- President: Sabr ina Olsen
- Past-President: Scott Wir th
- Finance Dir ector : Er in Wagner
- Cer ti f ication Dir ector : Shelley Cummings
- Foundation Dir ector : Brandy Mi l ler
- Programming Dir ector : Rachel Olson
- Technology Dir ector : Paige Schockman
- Administr ative Dir ector : Rachel Myhre
- Legislative Dir ector : Rebecca Brenden

- Membership Dir ector : Molly Klein
- Professional Development Dir ector : Stacey 

Banger t
- Project Dir ector : Brett Longtin
- College Relations Dir ector : Kr iss Burns

Thank you to those exi ting our  board in 2023, Kacie 
Weber. Your  professional ski l ls have been an asset to 
our  organization!

FMHRA Schol ar ship 
Oppor t unit y

We are exci ted to announce a $500 scholar ship 
oppor tuni ty for  the 2022-2023 academic year. The 
scholar ship is avai lable to FMHRA members who are 
pursuing a degree (Associate, Bachelor  or  Master 's) in 
Human Resources, or  a Business Degree w ith Human 
Resource emphasis or  concentration. 

Applicants must be in good academic standing and 
provide evidence of declared major , emphasis or  
concentration in Human Resources. An unoff icial 
tr anscr ipt w i l l  be accepted. To apply, visi t 
https://w w w.fmhra.com/Scholar ships/ . Application 
Deadline is Februar y 28th, 2023.

wel come   
new  

member s!

Your  FMHRA 
Member ship 
bel ongs t o you! 

Have you recently changed companies? Or  
do you have a new  emai l address? 

Remember , your  FMHRA membership 
belongs to you. No need to create a new  
FMHRA prof i le when changes happen. 
Simply log into your  prof i le and view  your  
prof i le to make edi ts.  

https://www.fmhra.com/Scholarships/
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The 5th U.S. Ci r cu i t  Cour t  of  Appeals r u led on Decem ber  19th that  the 
Feder al  Gover nm ent  cannot  enfor ce a COVID-19 vaccine m andate on 
feder al  cont r actor s

I t was found that the Biden Administr ation had overstepped i ts author i ty 
w ith the vaccine mandate.It is r ecommended that covered federal 
contractor s and subcontractor s monitor  the Safer  Federal Workfor ce Task 
Force si te for  fur ther  guidance around this issue. Click the above l ink to r ead 

more from the SHRM si te.

Respect  for  Mar r i age Act  signed on Decem ber  13th by Pr esident  Joe Biden

The Respect for  Mar r iage Act states that the Federal Government r ecognizes any mar r iage between two 
individuals that is val id under  state law.States can not r efuse to r ecognize out of state mar r iages based on sex, 
r ace, ethnici ty, or  national or igin.Read more about the Respect for  Mar r iage Act Here.

LEGISLATIVE 
UPDATES

Legisl at ive  Issues  t o  wat ch  in  2023
I t?s impossible to say exactly what?s to come, but this ar ticle gives us 
an idea of a few  things to keep an eye on.

The Fam i ly Gl i tch f i x  w i l l  im pact  gr oup heal th  plans. But  w i l l  
t he l ong ter m  im pact  be posi t ive or  negat ive? In October , the 
Treasur y and the IRS issued f inal updates amending the Affordable 
Care Act (ACA) r egulations that determine affordabi l i ty for  an 
employee?s family members w ith r egard to employer  sponsored 
health care. These changes are effective beginning w ith the 2023 tax 
year  and are intended to f ix a si tuation know n as the Family Gli tch.

Wi l l  t he Consol i dated Appr opr iat i ons Act  have a sign i f i cant  im pact? Some health care-related elements of 
the Consolidated Appropr iations Act (CAA) go into effect at the end of 2022, whi le other  provisions are being 
postponed unti l  at least 2023. One piece to be aware of moving into 2023 relates to surpr ise bi l l ing r epor ts.

Wi l l  Congr ess pass l egi slat i on that  changes the ACA? The results of the midterm elections have the potential to 
change control of both the House and Senate, as well  as many state legislatures. The speci f ic power  dynamics w i l l  
determine both state and national legislative pr ior i ties and actions.

Click here to access the ful l  ar ticle!
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Febr uar y 7t h 
Month ly Meet ing: It's Not ALL 
About Gen Z (It's Actually About 
You!) presented by Heather  
Ostrowski

11:50 - 1:00 pm, vi r tual or  
in-person @ the Avalon

How  we show  up for  each other  
per sonally and professionally 
star ts w ith us. This session w i l l  
del iver  a deeper  understanding 
of generations, how  the years 
have shaped us (including 
2020,) and what i t might mean 
for  us and our  overal l  success. 
Register  here.

UPCOMING 
EVENTS

Local  
Event s
Januar y 24t h
FMWF Cham ber  Event : 
Wom en Connect : Cul t ivat i ng 
Joy i n  Your sel f  and Other s

3:30 pm - 5:00 pm @ Avalon 
Events Center  

Click here for  more 
information

Cer t if icat ion Cent r al
You put the time, money, and effor t in and you successful ly earned your  
SHRM-CP or  SHRM-SCP, and you suddenly r eal ize that your  f i r st 3-year  
cycle is coming to an end; you are due for  r enewal in f ive shor t weeks! 
When you check your  tr anscr ipt, you see that you?re 10 PDCs shor t of the 
r equir ed 60 for  r enewal. There?s a monthly chapter  meeting w ith an 
educational session next week, and a Food For  Thought session in two 
weeks, but what are you going to do about the r est? There aren?t any 
conferences, and you don?t have time to buy and read books or  take a 
course, and you don?t r eal ly have the money budgeted r ight now  for  
something l ike that anyway? ? Help!

Well, i f  you?re a SHRM member , I  have just the answer  you need! SHRM 
maintains a large l ibrar y of 1-hour  webcasts that you can watch/l isten to 
on-demand for  FREE and earn PDCs on your  ow n schedule. Visi t the l ink 
below  to f ind upcoming webcasts, new  on-demand webcasts and groups of 
Special Focus webcasts. In addition, there are scores of webcasts l isted by 
topic, so you?re sure to f ind something that w i l l  not only earn you PDCs but 
w i l l  feed your  passion for  learning as well . Watch one over  your  lunch hour  
or  on a r ainy Saturday morning. Take advantage of that SHRM membership 
and earn yourself  some fr ee PDCs quickly and conveniently on your  ow n 
schedule, choosing the topics that interest you most! You worked hard for  
that cer ti f ication, don?t let i t lapse!

Click here to learn more

If you have any questions about cer ti f ication or  r e-cer ti f ication, please 
contact the Cer ti f ication Dir ector , Shelley Cummings, at 

What  ar e hr  l eader s t op 
As HR leaders continue to face 
a histor ic amount of 
uncer tainty and disruption, 
they w i l l  need to create new  
str ategies to inspir e and ready 
their  workfor ce for  the 
challenges and oppor tuni ties 
that l ie ahead. Here?s what HR 
leaders can expect in the new  
year  and beyond:

1. Incr eased anx iety and loss of  i nspi r at i on i n  the wor kplace: To prevent 
increased burnout and absenteeism, and fur ther  loss of creativi ty, employers 
must r einvest in employees and their  needs to r eigni te interest in the work 
they do and the people they work w ith.

2. Em ployee upsk i l l i ng/r esk i l l i ng beom e a necessi t y: HR leaders w i l l  need 
to help company executives r ecognize where these ski l l  gaps exist and 
provide a fr amework for  upski l l ing and reski l l ing employees.

3. A new cal l  for  'hum an' l eader sh ip: You can?t have a one-size-f i ts-al l  
approach when working w ith and managing human beings, which is one of 
the r easons human leadership is lacking in the workplace and w i l l  become a 
pr ior i ty for  HR in 2023.

4. Cont inued lack  of  f unding for  l ear n ing and developm ent : Although L&D 
is now  thought of as a competi tive di f ferentiator , i t?s sti l l  one of the f i r st 
budgetar y l ine i tems executives omit.

Click here to access the ful l  ar ticle!
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Pr esent : Scott Wir th, Rachel Myhre, Er in Wagner , 
Shelley Cummings, Stacey Banger t, Sabr ina Olsen, 
Mitch Pr ibula, Paige Shockman, Brandy Mi l ler , Molly 
Klein, Becca Brenden, Kacie Weber

Absent : Brett Longtin, Kr iss Burns, Rachel Olson

Motion made to approve August 2022 meeting minutes 
made by Paige Shockman, Seconded by Shelley 
Cummings. Approved by All

Motion to approve August 2022 f inancials made by 
Brandy Mi l ler , seconded by Stacey Banger t,. Approved 
by All

Pr esident?s r epor t

ND SHRM

- Conference next week
- Sti l l  avai labi l i ty for  volunteers to be 

room monitor s or  help w ith the minute 
to w in i t games

Board volunteer  r ecrui tment

- Two emai ls have gone out for  board 
r ecrui tment

- Might have to set up additional informational 
meetings

Pr ogr am m ing Update

- Upcoming programs (Rachel O)
- Sti l l  working w ith speakers on some f inal ized 

proposals
- Event postings w i l l  be out soon

Adm in ist r at ive Di r ector

- Reminder  we have a minimum food and 
beverage order  at the Avalon - Please invi te 
more to attend in-person

Cer t i f i cat i on Di r ector

- Fir st Prep class star t tonight
- No one applied for  the scholar ship for  the prep 

class

Col lege Relat i ons Di r ector

- Has met w ith NDSU students and w i l l  be 
meeting w ith MSUM regarding the Oct. 4th 
col lege day

Com m unicat i ons Di r ector

- Newsletter  for  Q3 is in the works
- Wil l  have communication for  the November  al l  

day conference

Finance Di r ector

- Gift card for  the membership r efer ral - 
checking on Visa fees

- Changing to using Amazon gi f t card - FMHRA 
Board members w ith debit cards w i l l  have to 

order  the gi f t cards
- FMRHA Financials tr hough 8/31/2022: We had 

a net loss of -$4,255.97 for  August and here is a 
summar y of our  main income and expenses 
for  the month

- Income:
- Membership Revenue
- Guest Fees
- Cer ti f ication Prep Class 

Registr ation
- Disrupt HR Sponsorship 

(r eference only)
- Expenses:

- Credit Card Processing Fees
- ND State Conference 

Registr ations
- Cer ti f ication Prep Class 

Mater ials
- July & August Avalon Fees

Pr ofessional  Developm ent  Di r ector

- Emai l out to group on Mentor ship Program - 
Enrol lment Forms

- The guidelines w i l l  be added to the website 
and the enrol lment form

- Have the sign-ups be ongoing or  for  a set of 
time

- Set amount of time

Technology Di r ector

- Accessing SharePoint - We can share w ith 
others via l ink but we don't share access to 
ever ything

- Communicating our  new  emai l address to our  
members

Wor k for ce Readiness Di r ector

- Sti l l  sending out Job Openings

Pr esident  Elect

- Wil l ing to help out where needed

Nex t  m eet ing date:Novem ber  10th (v i r tual )

Adjour nm ent  11:55 a.m .

SEPTEMBER 
MEETING MINUTES
Sept ember  15t h, 2022  @ 11:30 am
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FMRHA   boar d   member s

Dur ing the ear ly 1970?s a group of area personnel professionals identi f ied a grow ing need amongst 
themselves and their  col leagues for  a networking vehicle to share information, ideas and concerns 
r egarding issues to their  profession. An organizational meeting was held in October  1976 to determine the 
interest in forming an area w ide personnel organization. Because of the strong interest in forming an 
organization, the Consti tution and Bylaws were adopted and the f i r st off icer s were elected in Januar y 1977.

In Februar y that same year , the Fargo Moorhead Personnel Association (FMPA) was former ly instal led as a chapter  of the 
Amer ican Society of Personnel Administr ation (ASPA).

In September  of 1989, the ASPA became know n as the Society for  Human Resource Management (SHRM). This marked a new  
era for  the r apidly grow ing profession and before the end of 1989, the FMPA became know n as the Fargo Moorhead Human 
Resource Association (FMHRA). 
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