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Dear  FMHRA members,

As we say goodbye to another  eventful year , let 
us r ef lect on the w ins our  association achieved 
in 2023. I t has been a year  f i l led w ith grow th, 
str ategy, and fun. This w i l l  not only catapult us 
into the new  year  but also set us up for  success for  years to come.

Listed below  are some pivotal highl ights for  FMHRA in 2023:

·Achieved the SHAPE awar d.

·Gr anted the SHRM Plat i num  Excel  Awar d

·Incr eased our  m em ber ship w i th  new  people, new  indust r i es, and 
new posi t i ons.

·Released our  Mem ber ship Refer r al  Pr ogr am

·Added our  Peer  Mentor ing Gr oups as an addi t i onal  pr ogr am .

·Cont inued to del iver  our  h igh passing r ate SHRM Cer t i f i cat i on Class

Our  achievements are something we al l  should celebrate as we continue 
to f ind new  and innovative ways to meet our  mission of to use our  

col lective voice to engage the business community and empower  HR professionals w ith education of 
best practices and str ategic leadership.

Looking ahead, the coming year  holds many possibi l i t ies of oppor tuni ties to connect, learn and 
network w ith each other. We as your  FMHRA board are exci ted to approach the future w ith 
enthusiasm, perseverance, and an unwaver ing commitment to our  shared goals.

We are leaving 2023 w ith great appreciation for  each and ever y one of you. Your  suppor t and 
dedication to FMHRA has made many of our  w ins possible.

We are exci ted for  this new  year  and the oppor tuni ties and promise of even greater  w ins and 
achievements in 2024.
Sabr ina Olsen, FMHRA Pr esident

1.12.2024 |  Q4 2023 Review 
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Mal lor y Donl i n , Titan 
Machiner y Inc.

Mathan Ennen, Appareo 
Systems

Br ooke Flem ing, Border  
States

Andr ew  Kuechle, PRx 
Per formance

Evan McGauvr an, ShareHouse

Johnna Mober g, Concor ida College

Bar b Shipley, Great Plains Transpor t, Inc.

Cur t i s Sul l ivan, FMWF Chamber

Lizzie Ander son, BCBS of ND

Mayse Kr ause, Campbell Proper ties

Michel l e Colver t , Ci ty of Moorhead

Jessi ca Jackson, Bremer  Bank

Dana Johnson, Ci ty of Moorhead

Beth Kane, TrueNor th Steel

Jul i a Quam , Border  States

Haley Ver kuehlen, Midwest Staff ing Group

Er i ca Schm idt , ND Deptar tment of Health

Kyley Bauer s, Eventide

McKenzie Car gi l e, OK Tir e

Kia Her r on, BCBS of ND

Janai  Seley, Bemidji  State Univer si ty

Abby West r um , Red River  Commodities

What 's Ahead in 2024? HR 
Leader s , Ot her  exper t s 
shar e pr edict ions 

From shrm.org - The way organizations operate? including 
tr aining ini tiatives, the ongoing debate over  the r eturn to the 
off ice, and approaches to hir ing? is r apidly changing. 
Workplace exper ts shared the fol low ing predictions w ith 
SHRM Online on what they think is ahead for  2024.

Sk i l l s-Based Hi r i ng

"2024 is al l  about opening the aper ture for  talent. My 

prediction? and hope? is that 2024 is the year  when 

organizations make ski l ls-based hir ing and internal talent 

mobi l i ty a r eal i ty for  their  workfor ce. I t 's time to help 

el iminate bias from talent in terms of who should do what 

job and why. The way to do that is to ensure external hir es 

aren't pr ior i tized over  internal talent mobi l i ty and that 

hir ing focuses on the ski l ls people have."

? Susan Tohyama, CHRO of Minneapolis-based Cer idian, a 

human capital management technology company

"Whi le technology equips individuals w ith job-speci f ic ski l ls, 

we can expect to see a notable shi f t placing a heightened 

emphasis on soft ski l ls l ike r esi l ience, creativi ty and 

communication, as these are ski l ls AI cannot r eplace. With 

these hir ing processes and landscape evolving, HR 

professionals w i l l  f ind that adaptabi l i ty and human-centr ic 

ski l ls become increasingly crucial in navigating these shi f ts 

and w i l l  be key for  best hir ing practices."

? Anthony Knier im, managing dir ector , Amer icas, at 

Boston-based Reward Gateway

Invest i ng i n  Tr ain ing

"2023 star ted to address the ski l l  gaps that companies were 

seeing as a r esult of three years of r emote/hybr id/disrupted 

working. In 2024, companies w i l l  need to improve this 

investment to bui ld the manager  pipel ines of the future. The 

reali ties that most people are facing at work today are r eal ly 

challenging? uncer tainty on in-off ice r equir ements, 

changing r esource levels at work (often decl ining), [and] 

increased expectations for  per formance against a volati le 

macroeconomic environment and ominous geopoli tical 

landscape."

? Melanie Steinbach, chief people off icer  at MasterClass on 

Employee Development, headquar tered in San Francisco

Lear n ing and Developm ent  (L&D)

"Continuous and l i felong learning w i l l  become even more 

impor tant w ith the fast pace of technological advancements. 

?  Learning as a social activi ty, through peer  interactions, 

mentor ing and col laborative projects, w i l l  continue to be a 

key tr end. I t foster s communication, teamwork and 

problem-solving ski l ls.

To read the r est of the ar ticle, cl i ck  her e!

wel come   
new  

member s!

https://www.shrm.org/topics-tools/news/2024-expert-predictions-human-resources
https://www.shrm.org/topics-tools/news/2024-expert-predictions-human-resources
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Five Questions for  HR is here to star t the 
new  year ! The hope is you can get to 
learn a l i ttle more not only about those 
you share a membership w ith but also 
learn a l i ttle more from them as well ! 
Their  journey to their  cur rent role, how  
they adapt to the changing HR landscape 
& how  they maintain their  ow n work-l i fe 
balance.

This quar ter , we w i l l  get to know  Kr iss 
Burns, cur rent President Elect for  
FMRHA. Kr iss cur rently works as a HR 
Business Consultant for  PRO Resources

1. Can you tel l  m e how did you get  
star ted i n  th i s f i eld and what  
ex per iences have shaped your  car eer ?

I  star ted out in r etai l  and was a Distr ict 
Manager  for  Vanity. Dur ing the 12 years I 
was there, I  opened 19 stores in 5 states, 
and did al l  the inter view ing, hir ing, 
onboarding and tr aining for  the new  
stores. With those tr ansferable ski l ls, that 
opened the door  for  me to get into the 
staff ing and recrui ting wor ld. I  also spent 
6 years working for  the state at Job 
Ser vice Nor th Dakota in Business 
Ser vices. In 2012, I  r eceived my MBA w ith an emphasis in Human Resources. Today, I  
am an HR Business Consultant for  PRO Resources, where I have been since 2017 and 
teach HR Management at the Univer si ty of Mar y.

2. What  do you f i nd m ost  r ewar ding about  wor k ing i n  HR?

I  love bui lding r elationships w ith our  cl ients, problem solving and working together  as a 
team.

3. What  chal l enges do you t ypi cal l y face i n  your  r ole, and how do you handle 
them ?

Staying up to date w ith the new  HR tr ends, di f ferentiating our  HR ser vices, 
understanding our  industr y-speci f ic r egulations and adapting to cl ient diver si ty. At PRO 
Resources, we provide a high level of customer  ser vice to so many cl ients in many 
di f ferent industr ies. I  also look at these challenges as oppor tuni ties for  grow th, learning 
and making a posi tive impact on our  cl ient organizations w ith a customer -centr ic 
approach.

4. How do you stay up to date w i th  the l atest  t r ends and developm ents i n  the HR 
indust r y?

HR is a ver y dynamic f ield that r equir es professionals to stay up to date w ith new  laws, 
r egulations and tr ends. I  enjoy the continuous learning and the oppor tuni ty to enhance 
my professional grow th by attending workshops, conferences and teaching HR to both 
undergraduates and graduate level students. I  work w ith some of the f inest people in HR 
and they keep me up-to-date too!

5. You seem  to be ever ywher e al l  at  once!  How do you m aintain  a wor k-l i fe 
balance, and ar e ther e any act iv i t i es or  pr act i ces that  help you stay ener gi zed 
and focused in  your  r ole?

Well, I  am cur rently an ?empty nester? so my schedule al lows me more time now. I am 
also in Rotar y, and our  motto is Ser vice Above Self, and that energizes me when I can 
give back. Plus, at PRO Resources we also believe in suppor ting our  cl ients, and we work 
w ith many nonprofi ts, so I enjoy attending their  events, and volunteer ing w ith them as 
well . I  also tr uly bel ieve in the concept of the "giver s gain" as i t r efer s to the idea that 
when individuals or  businesses give w ithout expecting immediate r eturn, they ultimately 
benefi t in the long run. I t is based on the pr inciple that by helping others and 
contr ibuting to their  success, we create a posi tive network of r elationships and 
oppor tuni ties that can lead to per sonal and professional grow th. The giver s gain 
phi losophy suggests that by being generous, suppor tive, and providing value to other s, 
we can bui ld tr ust, establish strong connections, and ultimately r eap the r ewards of 
col laboration, r eciproci ty, and mutual success. I  tr uly bel ieve in that, and that helps me 
stay focused in my role.

FIVE QUESTIONS FOR HR
Januar y 18t h 
Food For  Thought : New 
Minnesota Laws are now in 
force. Are you ready? 
presented by Ashley Drewes 
of PRO Resources

8:30 am - 9:30 am virtually

Several new  and updated 
Minnesota laws that have 
been passed in the last 6 
months. This program w i l l  
provide information to ensure 
your  compnay is in 
compliance and practicing 
what the new  laws requir e. 
Register  here!

Januar y 22nd
Book  Club: Essentialism: The 
Disciplined Pursuit of Less by 
Greg McKeow n

7:00 - 8:00 p.m. MacKenzie 
River Pizza, Grill & Pub

Essential ism is more than a 
time-management str ategy or  
a productivi ty technique. I t is 
a systematic discipl ine for  
disscerning what is absolutely 
essential, then el iminating 
ever ything that is not, so we 
can make the highest possible 
contr ibution toward the 
things that r eal ly matter.

I f  you'r e interested in joining 
the book club, Register  here!

Febr uar y 6t h 
Month ly Meet ing: 
Responsible AI in 2024 by Rob 
Ashe of Avande

11:50 a.m. - 1 p.m., Avalon 
Events Center or virtually

To view  ful l  detai ls and 
register , visi t the event page 
here!

UPCOMING 
EVENTS

https://www.fmhra.com/event-5538049
https://www.fmhra.com/event-5538049
https://www.fmhra.com/event-5467519
https://www.fmhra.com/event-5467519
https://www.fmhra.com/event-5538047
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- Minnesota prohibi ts discr imination 
based on gender  identi ty effective 
Januar y 1st

- Minnesota prohibi ts employers from 
requir ing applicants to disclose their  
salar y histor y effective Januar y 1st

- Minnesota earned Sick & Safe Time 
law  went in to effect Januar y 1st

For  ful l  detai ls, visi t our  Legislative Updates Web Page.

Cer t if icat ion Cent r al
So You Want  to Read a Book  for  Cr edi t ... 
One of the easiest ways to earn r ecer ti f ication credi ts is to r ead an approved HR book and w r i te an essay. There 
are cur rently 175 ti tles that SHRM has approved for  credi t. One of the best things about r eading for  credi t is that 
YOU get to choose what you?re learning about. Employee engagement your  passion? There?s a book (or  4) for  that. 
Workplace safety impor tant to you? Bullying and harassment topics you really need to learn about? Managing 
di f f icult people got you stymied? These are just a few  of the topics that are avai lable in the 
Read-for -Recer ti f ication Credit Program.

The basic program is simple. Choose a quali f ied book. Once you?ve read the book, w r i te an essay of 500-700 
words (this is about one page) which answers the question ?What lessons have you learned by r eading this book 
and how  w i l l  you apply them in your  work?? Submit your  essay. SHRM w i l l  r eview  the essay and check i t for  
length and whether  i t answered the question. Once accepted, your  r ecer ti f ication tr anscr ipt is automatical ly 
updated. You?ve just earned 3 credi ts!

Do you have to buy the book from SHRM? No you don?t. I f  you want to buy i t, you can do that anywhere you f ind 
i t for  sale. You can bor row  i t from a fr iend. You can l isten to i t as an audio book. Check for  i t at the l ibrar y. 
FMHRA Book Club is also a great source for  obtaining books for  credi t. For  ever ything you need to know  about 
how  the program works and submitting your  essay, fol low  this l ink for  the Read for  Recer ti f ication Credit How -To 
Guide:

How  To Guide

LEGISLATIVE UPDATES

Minnesota Ear ned 
Sick & Saf e Time
Fr om  the Minnesota Depar tm ent  of  Labor  - Effective 
Jan. 1, 2024, Minnesota?s earned sick and safe time law  
requir es employers to provide paid leave to employees 
who work in the state.

Sick and safe time is paid leave employers must provide 
to employees in Minnesota that can be used for  cer tain 
r easons, including when an employee is sick, to care for  
a sick fami ly member  or  to seek assistance i f  an 
employee or  their  fami ly member  has exper ienced 
domestic abuse, sexual assault or  stalking.

An employee is el igible for  sick and safe time i f  they:

- work at least 80 hours in a year  for  an employer  in Minnesota; and
- are not an independent contractor.

Head to this l ink for  more information & a guide to Minnesota's new  Sick & Safe Leave Law.

https://www.fmhra.com/page-344305
https://www.fmhra.com/page-344305
https://www.fmhra.com/page-344305
https://www.fmhra.com/page-344305
https://www.shrm.org/credentials/certification/recertification/read-recertification-credit-how-to-guide?_ga=2.132021647.1416610452.1703884218-1648585080.1683060947
https://www.shrm.org/credentials/certification/recertification/read-recertification-credit-how-to-guide?_ga=2.132021647.1416610452.1703884218-1648585080.1683060947
https://www.shrm.org/credentials/certification/recertification/read-recertification-credit-how-to-guide?_ga=2.132021647.1416610452.1703884218-1648585080.1683060947
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
https://dli.mn.gov/sites/default/files/pdf/sick_leave.pdf
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At tendees -Scott Wir th, Sabr ina Olsen, Er in Wagner , 
Paige Shockman, Mitch Pr ibula, Becca Brenden, Daniel 
Gunderson, Kevin Cronen, Molly Klein, Brandy Mi l ler

Absent  ? Kr iss Burns, Rachel Myhre, Brett Longtin, 
Stacey Banger t, Shelly Cummings

Meet ing cal l ed to or der  11:35 a.m .

Consent  I tem s

- Skip voting for  f inancial and meeting minutes 
due to not having a quorum at beginning of meeting, 
this was done at end of meeting instead. 

- Sabr ina cal ls meeting to order  ?

- Paige makes motion to approve board meeting 
minutes- Kevin second approved board meeting 
minutes, motion approved by al l . 

- Review  Consent Agenda Topics   

- Finance - No cor rections or  comments

- Paige makes motion to approve Financial, Dan 
Second motion, motion approved by al l .

I tem s for  Discussion: 

Pr esident?s Repor t

SHRM State Conference recap ?2024 Grand Forks - 
Alerus Center  Monday Sept 16 ? Wednesday Sept 18  

Registr ation is Open now. 

October  26th -27th ? NDSHRM State Counci l  ? al l  board 
members are invi ted

Ever yone who is r eturning to a posi tion on the board 
next year  is invi ted to this. 

I f  you can make i t, let Sabr ina know. 

State Conference feedback:

- Feedback was to not star t as ear ly for  a 
beginning time. 

- The rooms on the f i r st day were a l i ttle warm 

- Usually you could catch a topic another  day i f  
i t was missed the f i r st time presented, this wasn?t an 
option this time. 

- Social hour : l ike i t better  when vendors are 
also there 

- Cur ious to see how  much money was raised 
w ith the si lent auction w ith the di f ferent style of 
bidding up w ith i tems. - Sabr ina believes i t was more 
r aised this year. 

- Cur ious about gives smar t app that is through 
SHRM and is fr ee to use 

- Next year  in Grand Forks at Alerus center - 
r egistr ation is open r ight now.  Interested to know  how  
attendance w i l l  di f fer  being in Grand Forks ver sus 
Fargo and Bismarck.  Tickets are the cheapest now  that 
they w i l l  ever  be for  this conference.  I t is hard to 
cancel, but not ter r ible to tr ansfer  r egistr ation i f  
necessar y. 

Old Business

2023 Goals

1. Increasing our  fol lowers to 700 ?Engagement of 
our  Volunteer  board members (r e-shar ing 
events) -Dan 

a. More noti f ications and more posts are 
coming up consistently. 

b. It was noticed that there is a group page 
and a business page for  FMHRA, each 
page has i ts ow n fol lowers.  Dan posts to 
the Business Page and the group page 
isn?t needed. Dan is looking into how  to 
get r id of the group page.  Followers are 
increasing! 

c. Ever yone should keep reshar ing posts 
to increase views and tr action.  You can 
also r equest other  HR individuals to 
fol low  the page. 

d. Dan States we are cur rently at 683 
fol lowers! 

2. Create a networking committee and provide the 
defini tion of success ?Paige.  

a. Most l ikely w i l l  not happen this year  
due to capaci ty. 

3. Update each job descr iption ? Sabr ina / Brett  
a. Brett w i l l  r eview  al l  job descr iptions 

except for  President, Past President, and 
President Elect- Sabr ina w i l l  r eview  
those. 

b. Sti l l  needs to be done for  some job 
descr iptions- ever yone should be 
r eview ing their s. 

4. Create a sub-committee that focuses on 
recrui tment ?Kr iss, Scott, Sabr ina 

5. Membership Goal- increasing for  both new  
members and retaining members-Scott brought 
this up. 

a. We need to r epor t how  we did towards 
the goals that were sent ear l ier  this year  
to the state. 

b. Action i tem of what we did to get new  
members and retain cur rent

SEPTEMBER 
MEETING MINUTES
Sept ember  21st , 2023  @ 11:30 am
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c. Ini tiative has to be membership r elated 
to quali fy for  even bronze for  excel 
award. 

i . At large member  campaign- do 
before end of year  

i i . Dan did a great emai l campaign 
on benefi ts of being FMHRA 
member  

Foundat ion ? Br andy

- SHRM Foundation Donation  
- Needs to be done by end of year. 
- Two aspects: our  campaign to r aise 

money and then donation on behalf the 
board. 5

New Business

Pr ogr am m ing - Kevin

- October   
- Monthly ? College Relations Event 
- FFT ? Sarah Kenz: On the edge of 

discover y  
- November   

- Monthly / Conference ? Pending  
- Matt just needs to give a pr ice yet.  

Almost done working i t out. 
- FFT ? Ann R: Aff i rmative Action / EEO  

- December   
- Monthly ? Er ic Newel: Creating a 

fr ustr ation fr ee workplace.  
- FFT ? None  

- Cur rently working on 2024.  Kevin states 
overal l  we are si tting pretty good! 

- Cur rently at 5 people on the programming 
committee 

- Scott w i l l  be r eaching out to Vogel for  Januar y 
2024. 

- FFT possible topic- suppor ting your  team 
through infer ti l i ty. · Guest Fees

Technology - Paige

- Livew ire str eamlining ? possible solutions & 
brainstorming 

- Technology issues ? what's happening & how  to 
f ix/prevent them moving for ward 

- Back in June Paige talked w ith Kent 
and Shelby- they r an into issues w ith 

Sharepoint.  Paige sti l l  stands by 
making the sw itch to Sharepoint. 

- Kent gave two f i r st step options:  
1) Get another  emai l address 
that is used by the l ivew ire 
team. $6 per  month per  emai l 
address to do this.  2) Go back to 
using Google Dr ive. Would be 
another  tr ansi tion piece for  
when Board Members change. 

- Er in makes motion to get l ive 
w ir e emai l address- Dan 
seconded, motion was approved 
by al l , motion passed. 

- Kevin would l ike to bui ld a programming 
committee group for  the committee. 

Pr ofessional  Developm ent  - Stacey

- September  - month #2 of 4 for  Peer  Mentor ing 
groups

- Planning next Book Club for  Januar y 2024

Cer t i f i cat i on - Shel ly

- 5 Par ticipants are r egistered and paid so far  
for  the fal l  session  

- State Conference is wor th almost 14 credi t this 
year   

- October  Monthly Meeting - ?College Day? What 
is the intent of this session? How  can we make 
i t cr edi table? Does i t need to be or  are we 
focused on the students & br inging them into 
the profession?

2024 Boar d Recr u i tm ent  &  Elect i ons - Sabr ina

- Reviewed the names that came through for  the 
volunteer  applications. 

- Send out Ballot in sur vey monkey 
- Open on 10/04-10/12 
- Talk about the voting on the 10/10 at 

meeting  
- Publicly announce the new  board 

members in November  
- Reser ve tentatively extr a rooms for  Grand 

Forks NDSHRM State Counci l  in case new  
board members can go.   

Pr ogr am ing for  Januar y w i l l  be m oved to Januar y 
9th i nstead of  the 2nd. 

Adjour n at  12:45pm  

SEPTEMBER 
MEETING MINUTES 
(CONTINUED)
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At tendees - Sabr ina Olsen, Kr iss Burns, Er in Wagner , 
Paige Shockman, Becca Brenden, Kevin Cronen, Rachel 
Myhre, Shelly Cummings, Stacey Banger t

Absent  ? Scott Wir th, Brett Longtin, Mitch Pr ibula, 
Dan Gunderson, Molly Klein, Brandy Mi l ler

Meet ing cal l ed to or der  11:37 a.m .

Consent  I tem s

- Motion to approve the Sept. 2023 meeting 
minutes by Stacey & seconded by Kr iss

- Motion as approved by al l
- Motion approve September  f inancials made by 

Kevin Cronen and seconded by Shelly 
Cummings

- Motion approved by al l

I tem s for  Discussion: 

Pr esident?s Repor t

- October  26th -27th ? NDSHRM State Counci l  ? 
al l  board members are invi ted 

- Wil l  invi te the new  board members as well  as 
invi te them to our  next FMHRA board meeting 
in November  

Old Business  

2023 Goals  

1. Increasing our  fol lowers to 700 ?Engagement 
of our  Volunteer  board members (r e-shar ing 
events) -Dan 

2. Create a networking committee and provide 
the defini tion of success ?Paige.  

3. Update each job descr iption ? Sabr ina / Brett  
4. Create a sub-committee that focuses on 

recrui tment ?Kr iss, Scott, Sabr ina  
5. Membership Goal- increasing for  both new  

members and retaining members- 
a. We need to r epor t how  we did towards 

the goals that were sent ear l ier  this 
year  to the state. 

b. Action i tem of what we did to get new  
members and retain cur rent 

c. Ini tiative has to be membership r elated 
to quali fy for  even bronze for  excel 
award. 

i . At large member  campaign- do 
before end of year  

i i . Dan did a great emai l campaign 
on benefi ts of being FMHRA 
member  

New Business

Pr ogr am m ing - Kevin

- Al l  events for  2023 are confi rmed? 
- Speaker  Proposals? 

- Social media posts have star ted 
(Dan)? 

- Board members - Please 
share to your  social media 

- Speci f ic emai ls ? Determining l ist 
w / Prg Comm? 

- M State Par tner ship ? Developing a sur vey 
to gauge interest, topic and session timing? 

- 2024 Pr ogr am m ing Dates: 
- Tuesday, Januar y 2nd 9th, 11:30-1:30 
- Tuesday, Februar y 6th,11:50-1:00
- Tuesday, March 5th, 11:50-1:00 
- Tuesday, Apr i l  2nd or  9th, 8:30-3:30 
- Tuesday, May 7th, 11:50-1:00 
- No June Meeting because of Nation 

Conference   
- Tuesday, July 2nd or  9th, 11:50-1:00
- Tuesday, August 6th, 11:50-1:00 
- Tuesday, September  3rd or  10th, 

11:50-1:00 
- Tuesday, October  1st or  8th Depending 

on BCBS Well Summit , 11:50-1:00 
- Tuesday, November  5th, 8:30-3:30
- Tuesday, December  3rd, 11:50-1:00

- Dates above wer e appr oved by al l  for  2024
- Pr ogr am m ing Roles and Responsibi l i t i es ? 

Sabr ina/Kevin/Pr ogr am m ing Com m i t tee
- Kevin w i l l  be creating job descr iption 

for  di f ferent role w ithin the 
programming committee

Pr ofessional  Developm ent  - Stacey

- Month 3 of the peer  mentor ing groups?- 
November  is the f inal month of this round

- Next book club w i l l  be in Januar y? and Sarah 
w i l l  be assisting

Cer t i f i cat i on - Shel l ey

- The fal l  cer ti f ication class is going well  w i th 
Paula as the instr uctor

2024 Boar d Recr u i tm ent  and Elect i ons - Sabr ina

- Sabr ina r an through the l ist of who was elected 
for  the di f ferent board posi tions 

- Sabr ina w i l l  be sending out a Doodle poll  for  
the Nov welcoming new  board member  and 
December  board dinner  out 

- Send out notices to those that didn?t get elected 
and see i f  they have interest in other  roles 

OCTOBER MEETING 
MINUTES
oct ober  19t h, 2023  @ 11:30 am
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Technology - Paige

- Auto-reply has been added to the contact us 
inbox 

- Cyber  labi l i ty insurance ? additional r esearch 
is taking place, but we may not need i t 

Mot ion to adjour n was m ade by Paige and seconded 
by Stacey

Mot ion was appr oved by al l

Adjour n at  12:40 p.m .

At tendees - Sabr ina Olsen, Kr iss Burns, Er in Wagner , 
Paige Shockman, Kevin Cronen, Rachel Myhre, Shelley 
Cummings, Stacey Banger t, Scott Wir th, Mitch Pr ibula, 
Dan Gunderson, Molly Klein, Brandy Mi l ler

Absent  ? Brett Longtin, Becca Brenden

Meet ing cal l ed to or der  11:48 a.m .

Consent  I tem s

- Motion to approve f inancials as presented
- Motion made by Paige and seconded by Kevin
- Motion approved by al l

Pr esident?s Repor t

- NDSHRM Leadership Meeting Recap ? vir tual 
meeting  

- The State would l ike more exposure 
and know ledge shar ing of who the 
state board is and what they do.  

- We believe the state w i l l  be at our  
Februar y? have them get up and speak 

- Scott?s goals as the state workfor ce 
r eadiness state dir ector  ? plans to have 
a forum w ith al l  par tner s 

- September  16-17-18, 2024 ? State 
conference in Grand Forks, ND 

- One idea ? have a shuttle to Grand 
Forks to the state conference 

- For  2026 ask convention to be in Fargo   

Old Business  

2023 Goals  

1. Increasing our  fol lowers to 700 ?Engagement 
of our  Volunteer  board members (r e-shar ing 
events) -Dan 

2. Create a networking committee and provide 
the defini tion of success ?Paige.  

3. Update each job descr iption ? Sabr ina / Brett  
4. Create a sub-committee that focuses on 

recrui tment ?Kr iss, Scott, Sabr ina  
5. Membership Goal- increasing for  both new  

members and retaining members- 
a. Ini tiative has to be membership r elated 

to quali fy for  even  bronze for  excel 
award

i . At large member  campaign - do 
before end of the year

New Business

Pr ogr am m ing - Kevin

- Need more proposals for  2024 speakers  
- Wi l l  share what cer tain topics we are sti l l  

looking for  speakers on 
- Updated the programing committee job 

descr iptions 5-6 committee members 
- Ideas shared on new  members for  the 

programming committee 
- On-boarding for  the committee and learning 

the ins and outs of the role

Pr ofessional  Developm ent  - Stacey

- Peer  Mentor ing Gr oup ? were in the last 
month; program ends 11/30. Need help w ith 
sur vey. 

- Paige and Kyle w i l l  help Stacey w ith the 
sur vey ? 

- Book  Club ? Next Meeting is Januar y 22, 2024. 
Registr ation is open. ? 

- Book: Essentialism: The Disciplined 
Pursuit of the Less, By: Greg Keown

Cer t i f i cat i on - Shel l ey

- Prep Class sti l l  going well  
- Paula is enjoying teaching  

- Approved Provider  status r enewed for  2024 
- Has instant approval for  credi ts

Foundat ion - Br andy

- December  meeting ? do half  the pot for  the 
SHRM Foundation donation?? 

- Dan w i l l  push out a 50/50 raff le emai l 

OCTOBER MEETING 
MINUTES 
(CONTINUED)

NOVEMBER 
MEETING MINUTES
november  13t h, 2023  @ 11:30 am
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Par tner sh ip w i th  FM EDC update f r om  Kr i ss 

- Sur vey to our  members on the state of work in 
our  r egion for  r ecrui tment and retention 

- We w i l l  get ful l  data from the sur vey to share 
w ith our  members  

Technology Di r ector  ? Paige 

- Solutions for  the Livew ire password issues 
- Shar ing the detai ls of the meeting w ith 

Livew ire the week pr ior   

Non-pr of i t  of  the m onth  

- Dan w i l l  ask for  food donations 
- Giving tr ee
- Food bank 

Mot ion to adjour n was m ade by Kevin and 
seconded by Scot t

Mot ion was appr oved by al l

Adjour n at  12:57 p.m .

NOVEMBER 
MEETING MINUTES 
(CONTINUED)



10

FMRHA   boar d   member s

Dur ing the ear ly 1970?s a group of area personnel professionals identi f ied a grow ing need amongst 
themselves and their  col leagues for  a networking vehicle to share information, ideas and concerns 
r egarding issues to their  profession. An organizational meeting was held in October  1976 to determine the 
interest in forming an area w ide personnel organization. Because of the strong interest in forming an 
organization, the Consti tution and Bylaws were adopted and the f i r st off icer s were elected in Januar y 1977.

In Februar y that same year , the Fargo Moorhead Personnel Association (FMPA) was former ly instal led as a chapter  of the 
Amer ican Society of Personnel Administr ation (ASPA).

In September  of 1989, the ASPA became know n as the Society for  Human Resource Management (SHRM). This marked a new  
era for  the r apidly grow ing profession and before the end of 1989, the FMPA became know n as the Fargo Moorhead Human 
Resource Association (FMHRA). 

OUR 
STORY

Finance Dir ector
Midland Garage Door

er
in

  w
ag

n
er

SH
RM

-C
P,

 P
HR

President
All iance Management 
Group

m
ol

ly
  k

le
in

sh
rm

-c
p

Administr ative Dir ector
Widmer  Roel

Legislative Dir ector
Marsh McLennan Agency

M
it

ch
  P

ri
bu

la

Project Dir ector
BCBS of ND

JI
LL

 W
EG

N
ER

sH
RM

-C
P,

 M
.E

D.
College Relations 
Concordia College

Da
n 

Gu
n

de
rs

on

Communications Dir ector
Marsh McLennan Agency

Br
a

n
dy

 M
il

le
r

SH
RM

-C
P,

Foundation Dir ector
Doosan Bobcat

Sh
el

le
y

 C
um

m
in

gs
SH

RM
-C

P,
 P

Hr
, G

BA

Cer ti f ication Dir ector
Cash-Wa Distr ibuting

Sa
br

in
a 

Ol
se

n
SH

RM
-c

P

Workfor ce Readiness Dir ector
Aerotek

K
ev

in
 C

ro
n

en
SH

RM
-C

P

Director  of Programming
ND Off ice of 
Management & Budget

Ra
ch

el
 M

y
hr

e
sh

rm
-C

P

Professional Development 
Dir ector
Bell  Bank

Ky
le

 s
or

by

Technology Dir ector
Vimly

Sa
m

 Lo
w

er
SH

RM
, C

P

Membership Dir ector
Dakota Supply Group

Past-President
Roers

St
ac

ey
 B

a
n

ge
rt

sh
rm

-c
p

Ka
ra

 a
n

de
rs

on
sh

rm
-c

p
Sc

ot
t 

W
ir

th
sh

rm
-s

cp
, S

PH
R

President-Elect
PRO Resources

K
ri

ss
 B

ur
ns

M
BA


	Q4 2023 Newsletter
	Page 1
	3 Photos and 2 Columns
	Photo and 3 Columns
	Page 4
	Photo and 3 Columns
	Page 6
	Page 7
	Page 8
	Page 9
	Page 10


